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FOREWORD

The first edition of this brochure was brought out by the Directorate of
Extension (Training Unit) in January 1962. It was highly commended by the
Extension Workers and Administrators both in India and abroad. There has been
a persistent demand for this publication. Since I wrote the foreword to the
earlier edition, there have been some important developments in the field o
Agriculture Extension which had to be reflected in the training activities.

agricultural production programme, This has naturally brought a fresh demand
for trained extension personnel. In some States, an acute shortage of trained
V.L,Ws. has been experienced. To cope up with these demands, the training
programme for extension workers had to be geared up and special training
programmes undertaken,

Ramchandani and his assoclates have made g significant contribution in bringing

( Y.N. Varma ) |
Extension Commissioner



PREFACE

I'raining of personnel for the administration and conduct of
Government business is not new to this country. Even in the old days of the
Raja's Kingdom, training was Imparted to those who held power, as a part of
the upbringing suitable for persons in such position. Training in those days
dealt with a persons official conduct, general behaviour, etiquette, conversation,
and even dress. On the quality of the training imparted to administrators rested
the strength or weakness of the Kingdom itself. During the British regime
administrative training was also given, though it was in the bureaucratic methods
and attitudes thought suitable for officials acting in the role of masters of the
people, not their servants.

With Independence came democratic government, with a much different role
for government and officialdom. New attitudes, new purposes, and new obligations
were required of the State and its agencies, in keeping with the concept of a
welfare State. In this new framework, rural reconstruction would be a foremost
goal and concern of the State in view of the importance of rural welfare in our
predominantly rural Nation.

This represented a vast change in public policy. Under the colonial regime,
litle if any effective action had been taken to rehabilitate the rural economy. The
complete ‘absence of an extension organisation to assist agricultural development
and rural reconstruction typified the colonial lack of concern with these needs.
This lack was remedied by the new and free Nation through establishment of the
Community Development Programme in 1952 and of the National Extension Sawice:ﬂ
in 1953. These programmes provided for the first time a permanent nationwide
organisation for carrying the results of modern agricultural research to culti-
vators and securing the participation of rural people in programmes for agricul -
tural development and national reconstruction.

Extension 18 a continuous process designed to make rural people aware of
their problems and indicate to them ways and meang by which they can solve
these problems. Extension education also includes the task of inspiring rural

people towards positive and self-reliant participation in the whole task of rural
recongtruction.



view to their zeal, enthusiasm, and dedication and that they receive adequate
training for effective performance of the work. Ability to learn through training
and experience is a pre-requisife for successful work, as is personal suitability.
The problems involved in this work are first of all human problems, Understanding
of individual and group psychology, aftitudes, and customs is required, along

with skill in motivating people toward voluntary change and cooperation, For this
task specially trained workers are required - workers who can bring about

effective developmental action in their rural setfings. Training of suitable people
for this work is a major and urgent requirement for our full development as a

free nation.

The Training Unit of the Directorate of Extension is charged with the responsi-
bility of supplying and arranging for this essential training of key extension
personsel - Gram Sevaks, Gram Sevikas and other extension workers, The
present publication provides up-to-date information on these activities of the

Training Unit througheut the country. The publication is intended to supply needed
administrative and reference information for extension workers at all levels,
as well as provide useful information for the general public.

This presextation has been made possible by the unitiring efforts of Shri Bhoj
Raj Singh, Joint Director Extension Training, Shri G.S. Vidyarthi, Joint
Extension Director, and Mr, Bert Jolnson, Communication Specialist, Ford
Foundation. | am grateful also fo the Agricultural Information Unit for its kind
help and assistance in the preparation of various charts, diagrams, graphs, etc.
Above all, the completion of this work has been due to the inspiration received
from Shri Y,N. Varma, Extensjon Commissioner, who suggested and authorized
this publication, and who has given much helpful guidance in its preparation,

I am indebted also to the officers and officials of the Training Unit of the
Directorate of Extension, all of whom have assisted in this task.

J. C. Ramchandani
Director of Extension Training



EXTENSION TRAINING IN INDIA
Introduction

The inauguration and rapid expansion of the Community Development
Programme created au urgert need for trained Gram Sevaks and Gram Sevikas.
The Programme euvisaged {he inifiation of a planned and infegrated development
of village communities through and with the help of multi-purpose workers -
Gram Sevaks and Gram Sevikas ~ g/ the village level. All earlier efforts at
rural reconstruction had been substantially impeded by the lack of suitable trained
personniel. From the beginuing, the Community Deyelopment programme
envisaged the use of well-trained 7illage level workers. It was recognised that
the Programme must depend upon such workers not only for dissemination of
usetul facis and assistasce to villagers, but also for inspiration of cultivators to
take up new ideas for ecoromic and social change. Agriculture was viewed as
the base for village reconsiruction programmes and was emphasised from the
beginning. Later on, it was decided that 80 per cent of the time of the multi-
purpoge Gram Sevaks should g0 info promoting agricultura] improvements. It
was seen from the start that the mulfi-purpose worker would require basiec
training in agriculture and in agricultural extension techiniques and methods.

To meet this need, in early 1952 pre-service training programme for
village level workers was initiated, Five Tr:a.mi.ngmnummDevelupment Projects
were established and later 43 Extension Training Centres. These provided
81X months of ira 1ming for VLWSs in Agriculture, Animal Husbandry, Cooperation,
Public Health, Sociai Education, Extension methods, ete. It was realised
even then that this training needed reinforcement in the agriculfural sciences,
Therefore, Basic Agriculture Schools were €stablished in 1953-54. Also the
training period was extended to 1-1/2 years, consistiug of a ome-year basic
agricultural course plus six months of irajning in extension methods and
techniques and in relafed subjects such ss Cooperatior, Public Healtk and
Minoxr Engineering.

This pattern of training was followed ti]] he end of the First Five Year
Plan. In that period aboui 13, 000 Village Level Workers were given training
In 43 Extension Training Centres ard 53 Basic Agriculture Schools, Although
the number of VLWSs irained exceeded Che targets of the First Five Year Plan,
many of them recejved only six months of training,

The original programme envisaged covering the entire country by the end
of the Second Pian. Ohviously this required cousiderable €Xpansion of training
activities, To meet this need, it was proposed to establish 15 Extension
Training Cenires and 41 Basic Agriculiure Sohools in addition to those which
were already functioning ai the end of the First Plan period. During the first

e 1 o



two years of 1he Second Five Year Plan, 13 new Extension Training Centres
and 35 Basic Agriculture Sahools were established, thereby bringing the total
to 56 Extension Training Cenires and 88 Basic Agriculture Schools, The
programme for pre-service trainivg of Village Level Workers continued until
1958 on the basis that the eniire €0 antry would be covered by Community
Development blocks by Lhe ord of Lhe Second Plan period. However, in 1958
the National Developmeni Council decided to extend the alloiment of the
Commuaiity Development blocks mfo the Third Plan period and fio complete the
goverage ol Lhe enlire country by October, 1963.

Consequenily, the programme lor {rairing of Village Level Workers had
also to he modified to suit the changed conditions. Several Conferences on
Extension Training, as well a& the C OPP Study Team on Community Projects,
had pointed tc inadequacies in the agricultural training of Village Level
Workers and he.d recommended tiaf the period of the training be extended fo
at least two years. Owing to Lke de< ision to spread the establishment of
development biocks over a longer period, it became possible in 1958 to
introduce a two-year integrated training course for Village Level Workers,
with added emphasis on agriculiure. Sc far 100 Tntegrated Training Centres
lave heen established to supply thiz need. each capable of fraining groups of
100 trainees per session. These Cernires will be able io train over 50,000
persong a8 Village Level Workers by Ociober 1963, thus supplying the full
requiremert s for such workers,

Work with rural women was begun in fhe Commurity Development
programme in 1955, in recoguition of the importance of women in assuring
the success of Community Developmeni activities. To meet the pped for
women wozkers, the training of Gram Sevikas was started jn July, 1955.

It was plamned imilially to train 3,638 Gram Sevikas, so that two Gram
Sevikas could be supplied for each of fhe 1,819 intensive development blocks
then existing. For this work Home Science Wirgs were added to 27 selected
Extension Training Cenires, where ore year of pre-service training was
glvgn for Gram Sevikas. Subsequently, it was decided fo agsign two Gram
Sevikas to each developmert block in the counlry, thus greatly increasing

the demand for trained Gram Sevikas. In view of this change, it was
caloulated that 10, 328 trained Gram Sevikas would be n.eade;d’ by October;

1963, Therefore, the infake of trainees in the 27 Home Science Wings th;n

in opexalion was increased from 20 io 25 per class. In the 24 of these Centres
classes in 1959 and onwards have heer increased from 25 to 40 trainees. ;

Further, it was decided fo eslahlish 20 new ‘raining cenires for Gram Sevikas

during tte Second Plan and 22 in {he Tk
 Third Pla _
46 Gram Sevika Training Cenfres. lan period. Af presenf, there are

| | k ram Sevikas is g
activity of the Trairing Unit, olher types of fraining |;:urt::gra,r',:u:nzuﬁz:Ll.:j ?11::,?;5
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conducted by this unit of the Directorate of Extension. Among these are the
training of artisans at the Workshop Wings, training of Instructors and
Principals in extension methods and techniques of teaching, subject matter
refresher training for the Insiructors and Extension Officers, refresher
training for Gram Sevaks and Gram Sevikas, and the training of officials and
non-officials in youth programmes and activities,

OI‘E&HiE&EUﬂ for Implementi
Extension Traimﬁg Programme

At Cenire - Whereas administration of the Community Development
Programme rests with the Ministry of Community Development and Co-
operafion, the training of Village Level Workers ( men and women ) and
some other categories of extension personnel is the responsibility of the
Directorate of Extension, under control of the Extensjon Commissioner
in the Ministry of Food & Agriculture. The Extension Commissioner is
assisted in this work by the Director of Extension I'raining., The Director
of Extension Training is further assisted by Joint Directors, Senior Extension
Officers, Junior Extension Officers, and a Senior Home Economist and
Asgistant Home Economist, Tn addition, there are 4 Regional Home
Economists who provide guidance to the Gram Sevika training in the various
States. A chart depicting the organisational set up at the cenfre is shown at

Appendix (T).

under the Development Commissioner. In other States it is under the
charge of the Agriculture Department, with the Director of Agriculture
being responsible for its implementation. The Development Commissioner
or the Director of Agriculture, as the case may be, is agsisted in this
brogramme by special officers called Deputy/Assistant Development
Commissioners or Joint/Deputy Directors of Agriculfure.

Af Training Centres At each TI'raming Centre, the Principal is in
complete charge of the institution. He éxercises administrative and technical
control of the instructional staff of the various wings of the centre. Wherever
there is Gram Sevika I'raining Wing, Workshop Wing or both, the Chief
Instructress ( Gram Sevika Training Wing ' or Chief Instructor ( Workshop

all supervision of the Principal. In some States the Collector or District
Magistrate is given certain administrative powers in connection with the

Training Centres in order that difficulties in coordination, etc., may be
obviated.



Pre-Service Tra)

In order to obtain the desired resulis In Agricultural and Community
Development Programmes, special pre-service training is given for multi-
purpose extension workers. This training is designed fo make the VLWS
competent o communicate the resuils of research to villagers and thereby
induce village peopie to adopt improved practices which will raise rural
gtandards of living.

The programme for training of Gram Sevaks was initiated in 1952 with the
establiskment of 5 Training-cum-Dsvelopment Projects. Subsequently, 38
addifional Trairing Cenires were staried, These Centres provided Gram
Sevaks s'x monihs of pre-service trainieg in extension methods, although the
course also included preliminary studies in Agriculiure, Animal Husbandry,
Public Health, Cooperatior, Sociai Education, etc.

It was soon realised that this limited training was inadequate and that much
more was nceded if the Village Leve! Workers were to be really effective in
thelr role as friend, philosopher. and gulde to villagers in all their farm and
home problems. Also these functionaries required considerable knowledge in
the agriculiural sciences. These considerations led to establishment of the

Basic Agriculture Schools in 1953-54 and the inere
. ' ierease in the f
of the Gram Sevaks to 1-1/2 years. raining period

Officials associated with the C ommunify Development Programme realise
that the success of Communily Developmeni work must depend heavily on the
training imparted to frout line workers al Lhe extension training inatiirutinnﬂ
Therefore, special effort has heen made Lo keep the training programme in‘
fune with prevailing field conditions through irtroduction of necessary change
in the contert and methodology of instruction. The fraiing prngramge has ;
i:en Titudied by several expert commitiees and their recommendations have
121‘;30 Eﬂmiic:; :;E ::;L;?i;geg. de the h:r-;-d of the First Plan period, nearly

' . \ - “lralned a. the 43 Extension Training Centre
and 53 Basic Agriculture Schools. Then, with the d isi 5 E
country with the development blocks by E:hea f-nduf ;;: Sezn S R
the Eraining programme was expanded and sirengthened t:ﬁezzvli:i:;ui[’:’

mert tor additional irajned ¢ .
| 4 GiTam Sevaks, In the S
proposed o establisk 15 Extension Iraining N



In 1958 it was decided to stagger the opening of blocks and to cover the
entire country with the development blocks by October, 1963, instead of by the
end of the Second Plan. Also, at ihis time the COPP Study Team on Community
Projecis recommended ¢hat the training period for Gram Sevaks should be
extended to fwo years. In the light of experience and the recommendations of
COPP and ofther commitieeg, the enfire training programme was modified, A
two-year programme of infegrated training was ivtroduced instead of the previous
one year of training in basic agriculture and a furtker six months course in
extenslon work., In the strengihened programme for Gram Sevaks, greater
stress was givemn to agriculfure and allied subjects, including Agricultural
Ergireering, Horticulfure, Plani Protection, Animal Husbandry, Public Health,
Cooperation, Panchayats, Social Education, Gerneral Extension, Extension
Traiving Methods, Minor Engineering Works, and Rural Industries. All
possible efforts were made by the Central and State Governments to strengthen
the instruction in these subjects and to provide practical training well-fitted
fo fhe needs of Village Level Workers. Thus the entire training programme was
reorganised. At present 100 Extension Trainirg Centres have been set
up to provide two=-year courses of integrated trzining to Gram Sevaks.

(The infegrated Training Cerfres established in various States and their
locations are given in Appendix 2 ).

Up to the present time, 53969 Gram Sevaks have been trained at the various
training institutions and ancther 9,125 are under training ( Progress on a
State basis is shown in Appendix 3 ).

The Gram Sevak Training Cenfres are normally rmmning two years
infegrafed courses, but due to shorfages in the cadres of trained VL. Ws.,
some States ( Punjab, Madhya Pradesh, Assam. Orissa and Maharashtra )
have started One Year Condensed Courses in Agriculture, Animal Husbandry,
Exiension Education, Cooperation and Panchayats, so that trained V. L. Ws.
could be available for ircreased tempo in agriculture production. These
partially trained V., L. Ws. will be recalled within a period of five years to
compleie the remaining part of their ixaining in the other subjects.

The Exiension Training Centres have been functioning since 1952 and
bave by now gathered rich experience, not only in the field of training various
categories of extension personnel, but also in extension methods, techniques
etc. so necessary for pushing up agricultural production programmes. They
are well-equipped with faciliiies like Agricultural farm, nurseries, pouliry
unit, agriculfural workshops eto. and have thus served as demonstration
units for the expausion of these activities in the neighbouring areas.

In the context of present Natioral Emergency, the role of Gram Sevak



Training Centres has been re-defined so that they could play an impuirtalntim :
role in stepping up agriculiural production by faking up mi_enswe agr f;u
production programme in the blocks atiached to them. While increase
imphagis is being laid on firsi-aid, nursing, civil defence, additional training
is also being imparted in the subjects of village volunfeer force and defence

labour banks.

Pre-Service Training of Gram Sevikas

Recognizing that women have an importaut role in family life and work, the
Community Development Programme realised early the need for securing their
participation in work for improvements in the farm and home. As no official
agency was then looking affer the inferests of rural women, the Community
DevelopmenS Programme took necessary steps to cover the field of women
welfare activities, In order to provide guldance to village women in this
Programme, if was decided to supply two Gram Sevikas for work in each block.
Accordingly, the Directorate of Exiension undertook the training of Gram
Sevikas. The fraining course for the Gram Sevikas covers ajl aspecis of home
life, nutrition, housing, clofhing, prenatal and infant care, child care, health
and sanitation, agricultural extension, and communify development. This
programme was started in 1955-56 by establishing 27 Home Science Wings
al the Extension Training Centres with the financial assistance of the Ford
Foundation and technical help of tte T. C.M. The distinction between Commumity
Development Blocks and National Extersion Service Blocks ‘was abolished at
that time and it was decided to supply ftwo Gram Sevikas ir each block. The

Gram Sevika training programme was also strengthened to meet the need for
addifional trained workers,

Inall, it was required to train rearly 10,446 Gram Sevikas by the end of
October,1963, Steps, therefore, were taken to (1) expand the admission
Capacity of Gram Sevikas from 20 to 40 in the existing classes in Home Science
Wings and (2) to start 42 additional Home Science Wings and in a phased
mammer by the end of 1961-62 (Location of Gram Sevika Training Centres is
shown in Appendix 4.) Thus, so far, 9,342 Gram Sevikas have been trained

and 1,094 are under traiuing at the Gram Sevika
is shown in Appendix 5 ). Wings  ( Progress by States

its concept and

,, | mme envisaged only 6
evikas, but this was later changed to 12 months,

_the 'Coftage Unit 8ystem', This System has been



The rural economy of India is undergoing rapid changes based on the
introduction of science and technology in farming ard home Improvement
programmes, The problems associated with such charge require competence
and ability in the technical staff working with them. Gram Sevaks are the
agenis of exiension work who are in the closest touch with the village people.
They have an important roie in extension work, but cannot effectively discharge
their responsibilities unless they keep up-to=date in their knowledge of
technical developments in their various fields. It is essential that the Village
Level Worker, who is in the field for considerable periods be provided with
periodic opporfunities to refresh his knowledge. With this objective in view,
arrangements bave been made for in-service training of Village Level
Workers af 20 special iraining institutions (See Appendix 6). The period of
refresher training is of two months duration. All Village Level Workers who
bave been in the field for a period of 4-5 years are expected fo undergo such
training. Efforts are made to provide them the latest information on applicable
subject-matter and fechniques of Extension education.

It is gratifying to note that so far 24 In-Service Training Centres have been
established and 6, 300 V. L, Ws have received training.

Alter October, 1963, the centres not then needed for pre-service training
will be utilised for in-service training of the VLWs, and this activity will be
intensified as the pressure of pre-service training will be considerably
reduced and the existing facilities at the Gram Sevak Training Centres would
be utilized for in-service Training which is so vital for the agricultural
production programme. By the end of the Third Plan it is expected that
30, 000 Gram Sevaks will have received refresher training.

On similar lines, in-service training of Gram Sevikas has been
undertaken and there is a provision in the Plan fo organize 120 refresher
courses and most of the States have already conducted some Courses.

Iraining of Principals and Instructors
——em e |

Since extension is a continuous process of rural education and communication
with village people, it is of the highest importance that the Instructors at the
Extension Training Centres should have a sound knowledge of the process of
communication and the methods of communication in order to make their
teaching most successful and practical. The quality of training given at the

g i



Extenzsion Training Cen'res largely depends upon Lbe calibre 31-11:! nnmpetenﬁe

of the teachers. These teachers are responsible for prwi_ding instruction in
various subject matier {ields. Though most of the inﬂtrum:uriﬁ at the Extension
Trajning Cenires possess a bagio degres and E.dEEIlj;al.;E experleﬂ,ﬂg in their
respective fields, ye! many of (hem lack eiperience in i:ea.ching and knowledge
of the latest metkpds and befwiques for conveying information to the trainees,
There has thus been a growing peed for training of instriiciors in exlension
teaching meihods, as well as fo~ keeping (fiem up-to-date in iheir respective
subject matier fields. This need has been recogrised by various groups
concerned with traiving 10cludirg the COPP Siudy Team on Commumity Projects.

To meet the demand for more trained workers, the Direcioraie of Extension
as a firsi step organised 10 shori-term work seminars in 1959, These were held
af the Agricultural College, Osmaunia-University, Hyderabad, for all Principals
and Instructors - rearly 1,000 jn all - with fhe gid of a team of Indian and
foreign experts in extension education. The subjecis covered in these seminars
included preparation of course outiines and lesson plaus, development of
village and block pla=s, conducting of method and resuit demonstrations, use
and preparation of gudio-visual ai ds. the use of the library and other
facilities, organisation of rural youth clubs, and evaluation of the iraining
programme. The atfenfior of administrators and fraining officjals focusses
upon the majintenance of high quality and effectiveness in this training,
despite the shortness of ihe trainiug period.

To strengthen the training of Principals and Insiructors on a longer-term
basis, the Extension Education Institute was established at Nilokheri in 1959,
At this Instifute infensive training in exiension education and methods was
inaugurated for selecied groups of trainees by means of three months'

or: Education and its role in
rural development., Extension Programme Building, Exiension Teacking and
Communication Methods, Sociological Aspecis of Rurg] Development, Rural
Economics, Farm Planmnizg. Home Science, and Rural Youwh Eﬂenﬂi:m.,

_ : g = iadlte o ad Y 2 , Anand f‘l[hafat ;
have been established during 1967 With the financial assistance uf(t;w]Furzl
, besides pProviding ihe ve Y

| e regular three
mo:tth:ﬂnlf t?mmg to the staff of the Crajning lnsiitutions, wil] ﬂ'a,ke: up higher
:“urﬂmm t E:emagatopfiﬁf;;?m Eih. D. degrees from July 1963, Upto jhe

1. 8 ans Insi dora F : : :
% Taktittos (7 e ‘ructors kave recejved Iraining at ifkege

)
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It ras been strongly felt that the subject matter specialists at the block
level although technically competent in their respective fields, need to be
trained in Extersion methods and techniques. For this purpose, special
1-1/2 months courses have been organized af these Istitutes for
Agriculture and Animal Husbandry Extension Officers.

In order to maintain the quality of ‘raining as well as to keep the
Instructors of Gram Sevika Training Centres acquainted with the latest
developmernts in Home Science subjects, it was found necessary to impart
Refresber training to the Instructors af the recognised Home Science
Colleges.

Six refresher courses were conducted during the 2nd Five Year Plan
period. In these courses 126 Insiructors and selected lady Social
Educalion Organizers underwent training,

It bas been decided to conduct five Refresher Courses during the
I'hird Plan period. One course in Home Management training was
conducted during the year 1961-62. The second course in Mother Craft
and Balwadi Training was conducted during the year 1962-63. Other
Refresher Courses, based on the needs of the Gram Sevika Training
Centres, will be conducted during the remaining three years of the
Third Five Year Plan.

The Directorate has also organised tkree Workshops on Writing
Home Science Literature and communication technique with the
purpose fo provide training to Instructors of Gram Sevika Training
Centres. This will provide Instructors proper fraining so that they
can write more and better material either for publications of the
Directorate or for their respective State Governments, This will also
enable them to give better training on writing and the use of various
communication materials to Gram Sevika trainees who in turn will
work with village women. A total number of 44 Instructors were given
iraining in these three Workshops which were conducted in the Home
Science Colleges at Coimbatore, Udaipur and Baroda.

- LLoreign Trainjr E
India's gigantic Community Development Programme aims at improving
the socio-economic welfare of rural people. The success of this programme
depends o a very large extent on the abilify and competence of extension
education workers who guide this programme at the various levels, and
particularly at the higher levels where major programme decisions are taken,
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Extension education is always a difficult task in an under-developed
country, if only because there are so many things that need to be done all at
once - and without adequate facilities, When ladependence came, fa.ﬂ_ilﬂ:ies
in this country were ok avajlable to provide a type of education which would
equip and indice dedicated workers to fake up the task of extension education
as a Ilfe migsion. The universities and colleges in this country did nol provide
a Bolution. Therefore, other avenues were explored. In this sifuation foreign
organ!sations life T,C M. and ke Ford Foundation undexrfook generous
assistance, As India's system of exlension ig quiie similar to that of the
United States, that couniry could furnisk the mogt switable specialised training
for Indiar officfals in the field of Agriculblural Exiension and Exiension
Education relafing to Communify Development. From ihe year 1952, suitable
programmes were takern fo depute selecied extension personnel af various
levels for higher Craining in exiension in ihe United Siates and Japan. So far
74 persons pave recefved such fraining through this programme and there is
a proposal to spoasor 200 addiiional people for (raining abroad in the Third Plamn.

Such training is intended fo help provide trained Indian personnel who can
confribute to buildirg an effeciive system of fraining in exiension education in
India. This approach is {xfended to eliminale ke need for continued sending of
large mimbers of peopie fo other courdries for extension iraining.

Subject Matter Refresher Courses
_-‘——l—-“—u—q__—

Tu this age of science and tecimology, vast changes are under way on every
front. If Instructors and Extension Officers in the Community Development
Programme are fo keep pace with ¢ tanging conditions, they need regular
refresher training in Agriculture, Animal Rusbandry. and allied fields, A
programme o provide £his {¥aining was begun in 1854-56 by the Directorate of
Extension with training of ciasses of group level workers for two months -
periods ai selected Extension Training Cenires, These refresher cuﬁrﬁea, for

group level workers coniinued up lo March, 1958 and prov
| “ | Ny provided fraining for 3,50
workers representing various subject rnaj:i;r flelds, 2 :

. In gmiﬂw h:f Fhﬁ large demand 'of subject malier Specialists for such [raining
- ;ﬁ;ﬂ 1: r tmlning PIogramme was re-organised. By this means the ’
e ;;:diiwtoyﬂhmg Lhe phll.nﬂqphy and meihods of Community Develop-
simu;,r{ . IEgponsihﬂﬂy' of the Minisiry of Community Development
Y, the subjeet matter refreshey training of Extension Oﬁicerﬂpa,nd o

Instructors in Agriculiure aod Aqi -
it -4 Arima] Husbandry was assigoed to the

=

Courses in thesge agricultural svhjects are Orgarised af Agriculture and
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Veterinary Colleges where suitable facilities are available, These courses are
attended by Extension Officera in Agricuiture and Animal Husbandry who work
al block level and by Instructors from the Iraining Centres. Refresher courses
in Home Science are arranged at the Home Science Colleges. In addition,
special courses for subject matter training of other Instructors - viz. ;
Instructors in Cooperatives , Panchayats, Social Education. Agricultural
Engineering and Public Health are also organised by the Directorate of
Extension with the help of the concerned Ministries.

Refresher training of Instructors and Subject Matier Specialists is an
Important activity of this Di rectorate, aiming at improving the efficiency of
eéxtension work at the block and village level. Every care has been taken to
make this programme as practical as possible. The Subject Matter Specialists
from the Directorate and from State, districet, and block levels are associated
in it. The programme is being evaluated from time to time in order to make
it meet the peeds of participants. Every year 40 to 45 courses are organised
under this programme, each of one month duration. 4,532 Instructors and
Extension Officers have received this training so far. During the remaining
3 years of the Third Plan, 120 courses of subject matter training are to be
organised and zbout 3,600 Extension Officers and Instructors will receive
training. In view of the present emergency, a new crop and problem
oriented approach was tried during one of the Refresher Courses in Agri-
culture conducted at B. R. College, Bichpuri, ( Agra ). A team of experts from
U.S.A.I.D. and Officers of the Directorate were actively associated with
this field fraining programme. The trainees were provided with opportunities
to identify the problems of agricultural preduction right in the field and
thereby find ways and means to step up the production. This approach
proved very effective and was highly commended both by the teaching staff
and the participants. In future, the Refresher Training Programme will be
reoriented on these lines so that maximum benefit of this inservice
training is extended {o the Extensicn workers. ( Particulars of the courses
given and persons (rained so far are given in Appendix 8§ to 10 Ye

Extension Education Al Under-
Graduate Level in Colleges

Agricultural and velerinary graduates from the Agricultural and
Veterinary colleges are employed as Subject Matter Specialists at the
block level and also Serve as Instructors in the training institutions, In field
Operations, these specialists are responsible {or faciht.ating the flow of
technical information from higher levels to the Village Level Workers and
villagers and for the " fead back" of information on village agricultural
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problems to higher levels. Because of the hasic role of A,t-gl.‘lmulturfiﬂ
Veterinary Colleges in {raining these Subject M.E{tte.r Specialisis, ; .
attention is now needed (0 linkage of the Agricultural and Vetgzlga )l
Colleges with extension work. Since these colleges in the past_ .i no
maintain close touch with the field, their courses have lacked sufficient
emphasis on the skills required for a good Extension worker. In order to
make agricultural graduates more useful in the extension programme,
Extension Wings have been established in selected Agricultural and
Veterinary Colleges, where excellent work is now under way.

The Indo-American Team has recommended that Extension wings
be extended to other Agricultural and Veterinary Colleges. During the
Third Plan it is intended that 23 additional Agriculture and 12 Veterinary
colleges will start such Wings. At present, there are 18 Extension Wings
in Agriculture and 8 in Veterinary colleges. Similarly, two Extension
Wings have been established in Home Seience Colleges at Avinashilingam
Home Science College, Coimbatore, and Rajasthan Mahila Vidyalaya,

Udaipur, during the first year of the Third Plan, to train under-graduates
in Home Science Extension work.

Training of Village Artisans in the Repair, Maintenance
and Manufacture of Agricultural Implements

Popularisation of the use of improved agricultural implements is one of
the most important Extension tasks for increasing agricultural production.
Experience has shown that the greatest impediment to the widespread adoption
of improved agricultural implements has been the lack of availability of
village facilities for quick and cheap repairs and maintenance of implements
To help overcome this deficiency, establishment of Workshop Wings at th;
Extengion Training Centres was taken up in the First Five Year Plan, 25 such
Wings were established till the S8econd Five Year Plan. Another 25 w:":rkshups
were first scheduled to be set up in the Third Five Year Plan period. However
the pressing need for establishment of Workshop Wings at the rémaj_nj_n :
Zin;rnt:f du.ring the current Plan period was taken up with the Planni.ngg
Gwmﬁ;ﬂnnm T:v with Finance, and approval has been obtained, The State
ik o ¢ now asked to establish a Workshop Wing at each of the

ning Centres and to give a push to this important programme,

Th 4
e training of village artisans at the existing workehop has made fairly

Recently, ' ' 4
¥, 2 modified scheme of job orientation training for villag:ralfftl;zﬁ; has
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been started, Under this scheme, experienced village artisans are brought to
the Workshop Wings for training to increase thelr basic skills and competerce.
Courses of two to four weeks are provided for groups of abouf 5 experienced
ariisans at a (ime. In order tfal experienced artisans may be attracted, the
stipend has been raiged to Rs. 3/~ per day.

Role of Workshop Wings : The role of the Workshop Wings has receltly
been redefined for belter service to culfivators and for help in the popularisation
of improved agricultural implements, This role is now defined as -

(1) To frain rural artisans for performing repairs, service and maintenance
of improved agricultural implements, fools, pumps, etec. , and manufacture
of simple implements and their spare parts. The training of village
artisans as farm mechanics is envisaged,

(2) To provide technical skill and techniques to established artisans in the
above work through short orientation courses.

(3) To popularise the use of improved and tested implements in the villages
around the Training Ceutres by arrangirg useful demonstrations on the
farmers' fields and by follow-up of this programme,

(4) To conduct field tests of the Gxisiing agricultural implements and
make modifications and changes which are recessary to meet local
requirements.

®) To provide a training ground for VLWs where they can practise in
neighbouring villages the actual handlizg and use of improved agricultural
Implements.

(6) To help the trained village artisans in setfing up their workshops and
procurement of loans and raw materials as well as provide them technical
guldance to improve their competence.,

Irairing for Youth Programmes

It nas been recognised that in the establishment of Panchayati Raj, voluntary
organisations have to be allowed to grow, based on their members special
inferests, ocoupations, vocations, tradss, ete. Youth clubs for bogs and girls
OCcupy an important place among these organisations in the rural economy.
Although rural youth groups are mof yei deeply involved in the Community
Development Programme, the Youth movement has a vifal role to play in the
overall success of the Community Development Programme, and in the
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establishment of pPanchayati Raj. Effecti:: ;tepil ;ﬁt }1::1;3:;&81:;1 ;;gatsiie ftlllllel
lities of rural yout or
:::fﬁ:t;iﬁ;}?tﬁ gemucmcy is to succeed and the country iE[ Fu achieve
economic prosperity and freedom, we shall do all we can to build 1;1 u:muil;:'i yn*f]g
people a sense of respongibility, ambifion for uumm@ty service, Evuwnnku
duty, self confidence, self reliance, and other qua.liifles of leade-rship.- or
with young people requires a special approach by skilled organisers, intune
with the psychology and the mental and emotional make=up of the ynutLh. The
youth organisations have to meet the physical, economic, social, cultural
intellectual, emotional, and othical needs of rural youth. Thus the programme
of rural youth organisations cannot function on an ad-hoc basis, but must be
soundly developed.

1t is necessary for the Gram Sevaks and Gram Sevikas to get practical
experience at the Training Cenfres in the organisation and working of the youth
clubs. To meet this need each Training Centre has undertaken to organise 10
pilot youth clubs, including two Mahila Mandals, around the Training Centre.
The Training Centres are undoubtedly the best institutions available in the
rural areas to provide technical guidance to be youth clubs in agriculture,
horticulture, recreational and cultural activities, games and sports, community
welfare activities, etc. So far it has been possible to organise 840 youth clubs,

including Mahila Mandals with an approximate membership of 20% 000 *See deta ils in
Appendix 11 ) "

Necessary training is provided for the organisers at the Training Centres
and the blocks and also for rural youth leaders, so that all may have a thorough
understanding of the concepts and the content of the youth programme. The
Directorate of Extension organised 8 Regional Seminars in 1960 which provided
such training to 234 Instructors, Block Extension Officers, and voluntary

leaders, This training has given useful impeftus to the youth programme
generally, as well as in the Training Centre blocks.

The responsibilify for conducting the rural youth programme was at first
considered to -be that of the Social Education Organisers in the blocks and at
the Training Centres. Later, however, it became clear that the programme

requires attention of all members of the block team and of the full staff of the
Training Cenfres. The pilot youth clubs programme is now being conducted

on this basis, which makes it possible for the clubs to obtain technical guidance
on a wide variety of activities. The necessary training for this mudmcfuwurk

is provided for all members of the Tr
alning Centre st
selected youth leaders from the Training Centre hI:u]iaaﬁ’ N ek

With the need for such training in view, a programme has been drawn up for
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corducting about 160 Regloral Seminars o Youlh Training during the Third Five
Year Piaw period, in which 3, 000 pexsons are expected to receive intensive
training, Tee first series of 19 regional semizars have been conducted during
1961-62 fo provide ‘raining for sboui-700 officials and mon-officials commected with
fural youw'n programme, In these seminars the representatives from the different
States are mixed togeiker in order ihat they may benefif by exchange of
experiences.

Similariy, during the year 1962-63, 21 short special ftrainirg courses were
organiged lor youth club leaders, staf memkbers of the Gram Sevak, Gram Sevikas
Training Cer:res and aliached development blocks and cther vohuztary leaders
and about 1,000 persons have been frained. The gpecia, feature of the programme
undertaken in tre current year was that the entire emphasis in the pilot rural
youth clibs ovgaw'sed around the Gram Sevsk ard Gram Sevika Trainiug Centres
ra s been shifted to agriculture and allied projects. Accordingly, all the training
Courses orgamised (%is year have focussed the aftestion of youh elub members
and otiers on seiecied agricultural aciivities considered !mportari according to
the regiomal conditious.

A programme of tree plantation, particularly fruif pilants, has also been
faken up through the members of pilof youih clubs. It will #ot be out of place
"0 menrion thal cerfain selected rural youth clubs around the Training
Insiifutions have slyrted special programmes for growing fruiis and vegetables
under ihe programme of 'Freedom from Hunger Campaign, |

During the emergeucy, every possible effort is beirg made ko impari
‘raining 'o the members of youth ciubs, botk boys and giris, in agricultural
programmes through ihe courses organised at eack institution locally. This
programme will invoive large number of the yout® clubz in lifiating
agriculiural productios programmes.

aluUng of Progressive Farmers

B

Effective imvolvement of village leaders is esseurial in order for ihe
Community Developmen: Programme fo pring about desired chavges at the
village level, particularly in the agricuiiural field The Programme's task
is of vast proporiions, seekirg o lead many millions of individual farmers
toward laking vp improved methods of agriculture. In this task, the communi-
cation of necessary technical knowiedge to cultivators 1s a basic essential, as
is the enlistment of village support and enfbusiasm. Provision of ikese
essexntials, however, i# always heavily dependent upon £he support of v
leaders., When ihese leaders fake up Improved practices themselves and
Inyolve theiv neighbours as weil, the battie is largely wor,
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To foster leader pariicipation in development work, a p;ﬂg‘:s;n;iil c;ft o
{raining village leaders was taken up om a _szyﬁtematlc haﬁi: By e
Commurnity Development and Cooperatior in the year 1.957 ; t. ke camb,mm
about 26 lakhs of village leaders or Gram Sahayaks attended frainix rmu_ltural
organised throughout the couniry iu the development blocks. Since ag ey~
production forms the core of the Community Development Programme,

trainieg given to village leaders was in Agriculture, Animal Husbandry, and
Minor Irrigation.

The trajaing imparted to these progressive farmers proved veJ.:'y useful
and a demand grew up from the farmers themselves for higher training in
agricultural techniques. The matier was considered a$ the Annual Conference
on Commuuity Development in July 1959, where il was recommended thal one
to two per cent of ike Gram Sarayaks who are trained in short duration training
camps should be provided higher training in agricultural subjects so that
they could furtker improve their own agriculture and that of their neighbours,

Greater emphasis on agricultural production in the Third Five Year Plan
calls for the fuller utilisation of progressive farmers for encouraging |
improvements by others in their relghoourhoods. To this end, a s&éheme for
training 2,50, 000 selecied progressive fa mers has been drawn, under which
they will be given intersive training in agriculture for a fortnight or so at -
selecied Extenzion Training Cenires, Basic Agriculture Schools, and Agricul-
tural Colleges. It is estimated that about 60, 000 to 65, 000 cultivators will
benefit from this scheme every year. The object is to improve the farm skills
of cultivators increase their efficiency in farm management and increase

agricultural production. Different types of courses will ke devised to meet
the requirements of cultivators of different areas.

This is a category (B) Scheme and has to be implemented by the State
Governments concerned, with the ficancial assistance of the Central Govern-

mew. The scheme has recently beexn approved by the Planning Commission and
the Finance and will be in operation in the field from 1962-63 onwards,

Trainivrg of Sons of Farmers on

Prugrﬁaawe Farms

A programme of training the sons of farmer
3 on the - R
eultivalors has been initiated by the Union Min SAYIUE 81 tlie proguasaiiy

15ter for Agriculture t
toward the improvemert of Indjan @88 BLAY
agriculture. Altho
made in the past to train the sons of farmers a 8 L ieuipts Have LAl

t Agricultural Schools, the pres
scheme {8 mew in its setting and basic concepts. The Union Minister fnrp | AR
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Agriculture bas suggesied that privaie organjsalions - and particularly the Young
Farmers' Association, a strong organisation - should take up a programme

of providing traimug facilities to the sons of farmers at the farms of the

selected culfivators. The courses as proposed under this programme would

vary from three fo six monihs duration, depending on Lke requirements of each
group of participants. It is proposed trat the Central Government would provide
grants-in-aid fo the farmers' orgacisations, pa rCicularly the Young Farmers'
Associalion, to implement this programme. The scheme is still under consj-
deration of the Planning Commission and the Finance for possible implementation
in Lhe year 1962-63, In the initial stages, it is feit that the programme should

be faken vp on pilot basis and later expanded when success is achieved.

Regloral and National Conferences on
Lxiension Training
T

Tre Extension Training Programme, initiated in 1952, has undergone
considerable modifications over the years ‘o suit changing conditions, The
Direciorate of Extension during thege years kas regularly consulted persons
in the field by organising corfereures and seminars at suitable intervals so
that experiences could be pooled together for further improvement in the
programme, Various regional and uational couferences have been held to
review tte progress of the pregramme and to formulate policies for the
future. Following are some of the important corferences organised by the
Directorate.

(1) The First Agricultural Extension Conference was held at Bhopal in
19563. I was attended by 66 participants. including Priacipals of the
Training Centres, Officers, of the State Goveruments dealing with
Lhe training programme, representatives of ihe Minisiry of Food &
Agriculture, the then Community Project Administration, the Ford
Fourdation, T,C, M., ete.

(¢) The Secord Conference of the Prinvipals of Extension Training
Cenires was held at Bangalore in 1954,

(3) The Third Conference was held at Simla in June 1956,
(4) The Fourth Conference was held at Mi. Abu in 1957.

At ME, Abu it was decided that. sivce the # ‘aining programme had developed
considerably and the number of Iestifufions had expanded, it was desirable to
bold a series of regional conferences, Accordingly, the First Regional Conference
wa#s held ai Trivandrum in 1958. No regional conference was teld in 1959 and
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h a - g r . 5 - 10 ert'm
o yndert ¢ial activity ol orgatislrg

but the Directorate undexrtodk a FHR S | S et
]tixﬁ-i work seminars ab Osmania University, Hyderabad, 0% fraining of Principals

and metructors of the 1r3 inieg Iastitutions it eviension education and extension
techniques.

During 1961, three vegionsl semirars were organised 1o different parts of

the sowry, followed by a Nofiona! Conference ab New Del hi.

The First Regional Seminar was held at Gurukuil Kaugl Hardwar .‘(U.P.,)l
on July 24-27. Il was attended by represertallves from the States of _Hlma.ﬁha
Pradegh, Jammu & Kashmir, Punjab and Ultar Pradesh. The Second Regional
Seminar was organised for fte Southern Region ai the O.nental-i_un S?mdy Centre,
Mysore, or September €-9. Representaiives from ihe States of A;zdhra Pradesh,
Gujarat, Kerala, Madras, Maharasiéra, and Mysore participaied. The Third
Reglonal Seminar, for tie Easterr Region was held at Kalyaui, Disti. Nadia,
West Bengal, on October 10-13. Representstives from ihe States of Assam, Bibar,
Madhya Pradesh, Orissa, Rajarthan and West Bengal partic ipated.

Subsequently, the Natiomal Corfercnce on Exiension Trainizg was held in
New Delki on December 20-22, 1961. This Conference reviewed and discussed
the recommendations of e Regioral Seminars. as a guide to fubure decisions
and action. It was attended by the Directows of Training and other officers dealing
with the Gram Sevaks and Gram Seyikas Training Programme af the State level,
representatives of ihe Minisiry of Food & Agriculture, Ministry of Community

Development and Cooperation, Plavsing Commission, Ford Foundation, T,C.M.
efc,

In addifion to the above conferences and seminars, ihis Directorate also
organised various Regioual Confereaces in the field of Riral Youh, Extension
Education, Agricultural Implemenis Programme, and Home Science Programme.
An imporiant Infernafioval Conference on Exiension was organised jn 1960 in
which 8 counfries from the Near East and South East Asia participated.

Publication of Literature on

Exiension Tra

[Thgﬂ the Extersion Trajning Programme was initisted, there was no
ﬁd& - e Indian luEfaturea or. the sulject, The Directorate of Extension has
remuous effor's to bring ot irformation on relesant subjects o make

the training programme effectiv :
R € and realistic, For this
of publications, hrochures, pamphlets fls purpose, a number

, leafleig, and books |

kave been . oks on different subjects

Rt Eh{iﬁn:fﬂ tke Direclorate. The recently published book, nEﬂJmiﬂn

bt :bruj,d ag well Tl::lys Developmeni!' has made a mark not only io this country
_ » Thi8 book hag been widely praised and is standard book on
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extension education.

The Directorate has also encouraged the State Covernments to publish
literafure, manuals, etc. in Ltke local languages, particularly on the subjects
included in the training courses for Gram Sevaks and Gram Sevikas.
Appreciable progress has been made in this connection. A number of States
have published these manuals for the first {ime and some have undertaken to
revise them to meet special local requirements.

It is also considered that the Training Cenires now have sufficient
experience and compefence to asgsist Gram Sevaks and Gram Sevikas by
producing simple leafleis, bulletins, posters, eic., which can help meet the
needs of the field. This work is being encouraged. The State Governments also
have been asked to help the Training Centres bring out such simple literature
for this purpose.

Establishment of Cooperative farm%'
n Trai,mgg Winﬁs

It is now planned that Cooperaiive rarining Wings should be established
at 15 selected Extension Training Cenires. These are intended to impart training
to Cooperative Supervisors and Secretaries in cooperative farming. The scheme
has been communicated to the State Governmenis for consideration and adoption.

Organisation of otzer Training Programmes

In addition fo their regular training of Gram Sevaks and Gram Sevikas,
the extension Training Cenires have provided initial and in-service training to
Extension Officers ( Agriculture, Cooperation, and Panchayat ), orientation
training to District Planning Officers, P.C.S. and I. A.S. probationers, Project
Officers, Block Development Officers, block staff members, school teachers,
local leaders, represenfatives of panchayats and block developme nt committees,
etc., according to the differing requirements of the States. Such training courses
have been organised in the past and will perhaps continue in the future.

The Extension Training Cenfres have also acquired large importance in the
field of training by catering to many types of needs which are involved in
implementing the Community Developmeni Programme at various levels in the
country. Most of the States which have utilised the Training Centres for purposes
other than the training of Gram Sevaks and Gram Sevikas, have equipped their
centres with suitable additional staff and other needed facilities. This
Directorate has always emphasised that the programme of training of Gram
Sevaks and Gram Sevikas shauld in no mammer suffer due to such added
activities. Though all these types of training places a heavy work-load on the
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Extension Training Institulions, yel Lhe wide variety of ihl_ﬂ training work haws
glven valuable experience bo tho stafl of the Training Inatitutions.

rtfolpation (n Nubtrition Programme

A training programme In nutrition for rural areas has bﬂ(ﬂll ]érnpuﬂﬂdé}y
the Garnmmﬁnt of Indin, to be developed with the aspistance of the I, A, Oy,
W, 1.O., and UNICEF, Thia proposal envisages development of a coordinated
National tralaiog and fleld service programme in nutritionand related
subjocts. 1t would provide facilities for the roquired reorientation of the
tutorial staff in Colleges and Centres participaling in the programme, a8 woll
as of the managerial, supervisory and other personnel engaged In the community
development programme, This tealning would provide help In demonstrations
and education of village communities in sound practices regarding the production
and sonsumption of protective foods and also it would seek to stimulate self<help
In Lhese matters,

The proposal has been considered by nll the concerned Ministries and other
International agenojes aad the agreemend has been signed between the
Goyernment of Indin and UNICEF/WHO/F AO,

This progmamme will be coordinated by the Minjstry of Community
Development and Cooperation and the Directorate of Extension will be closely
associatod with Lhe training of various eategories of field personnel,

As a first step, the programme s proposed Lo be taken u
. p in 66 Agricultural
Animal Husbandry and Home Econom les Colleges 14 8,E,0.7.Cs 108 Gram '

Sevak and Gram Sevika TIraining Centres, The expanded nutrition programme
:Ed b: put Into operation In areas around Lhese selected Colleges and
res.

Curd.lmuni Role of Extension Institul jons
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b por cenk, On this bagls, aboat & 6500 VLWs will be required anaually to fill

up those vacanuies. Fox the trafalag of tris scumber, at least 60 training
Insiirutions will be required, Besidos, some more Gram Sevak Training
Cemires will be required to meel Uhe additional requirements of V, L, We for
LA D, P and Rice and Millet Produciion programme. Also as recommended by
various high level commiif eon aud comlerences, a continuous active pProgoumme
of refresner fra/ning will be required so tha! workers in the field may be kept
up to date rogarding rew lechuologival developments, Ordinarily, refresher
courses whould be given Lo eaoh field worker every threet o four years., The
rolrosbor fralning programme already begun v the Second Plan period will
neod Lo be rensified under the Third Plan, particularly when the pressure

ol pro-gorvice (ralving slackors after 1963, 1 {8 estimaled Lhal some

40, 000 VLW will recelve the firsl=round of refresher tealning during the
Third Plon perfod, Thus, the overall Lrajoing programme will continue to
require bull utilization of the avallable Leaining Institulions.

The Traming Conlres after 1863 will continue to be maluly engaged in the
icinl and pre-gorvice trajeing of Gram Sevaks and Gram Sovikas, Whatever
Inollities are avallable, of course, will bo wilised for the training of non=
oftiolals, paricularly tho sons of farmers, Gram Sevaks, ' Progressive Villago
Farmers, ' voulh leaders elg, Those Conires are the best institutions avallable
In vural areas for carrying out such programmes. As such, they should be
doveloped on a permaneut paiters: and basis. This was clearly pointed out by the
National Conterence on Extensjon U'raleing In 1961, That Conference concluded
alver dedalleod discussions Lthat the kaown requicemeonts for future extension
training of officials and non-olfficials in varjous {lelds arve so large that the need
tor these fnslitulions i# permanent in pature, Thorefore, the Conlorence
recommendod Lhal the State Govermmenis give their best copsideration to the
development of these instilullons on a permauent basis and thai necessary
equipmen and buildiogs be provided ou this basis,

These Tminleg Centres are aftualed fa rural areas and are equipped with
vomperen: tecnideal siall and other facilities, They are In a position to develop
Sultable Lxicnsion field work in thelr nearhy villages. Thus, they can play
avery imporiant role In providing guidance not only of farmers, but algo of
obher extursjon workera in the field, The National Conference in 1961 reco-
mmended also that thege instiluiions should play an important part in the
dovelopmerd of gpecialised projecis of fosensification of activities in certain
extension programmes. They can provide an excelleot {raining ground for field
workers in many Lypes of programmes.
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HﬂlE and Guidance Received in Work

As mentioned eariier, the Ex‘ension Training Programme has grown with Y
the active support of the Ford Foundation. In 1954 this country started 5 Training-
cum~-Development Project with the financial and technical assistance of the Ford
Foundation. This experiment proved a greal success. Ultimately, .with the
assistance of the Iternational Cooperation Mission of U.S. A., a revolutionary
programme of Community Development was launched to cover the entire country
on the basis of 15 pilot projects started earlier with the support of the Ford
Foundation under the supervision of the Ministry of Food and Agriculture. The
Ford Foundation has assisted fimancially in all the programmes taken up by this
Directorate and developed in this counéry * during the course of 10 years. It would

be correct to say that the Ford Foundation has acted as a partner in the
programme af all stages.

The U,8,A.1,D. have helped 58 Directorate in providing equipment,
transport, teaching aids, and techsical advisers to develop the programme
of extension and home science in our counfry. The Government of India feels

deeply grateful to these organisations for their valuable assistance and
guidance in this work.
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Jt. Director
Shri Bhoj Raj Singh

Appendix 1

Extension Commissioner
Shri Y, N, Varma

Director of Extension Training
Dr, J,C, Ramchandani

Jt. Director
Shri G, 8, Vidyarthy

e

Sr. Extenslon Officer
Shri G, S, Baweja

Jr. Extension Officer
(Vacant)

Sr. Extension Officer
(Vacant)

]

Jr, Extension Officer
Shri M, N, Paithankar

Jt. Director
Mrs. S, Dantyagi

Senior Home Economist
Miss Yasmin Morenas

Asstt, Home Economist
Mrs. N,V. Dutt

Regional Home Economists

Kumari Neelam Rekhi Kumari M. Govilkar
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Appendix 2

List of Gramsevak Training Centres (St.atewiﬂe}*

Location of the centreﬂ._

Name of the State. No. of Centres.

8 1. Annakapalle
Andhra Pradesh et
3. Gopanapallem
4. Kalahasti
5. Nandyal
6. Rajendranagar I
7. Rajendranagar II
8. Samalkot

Uppershillong
Jorhat
Arunachal
Khannapara

Assam 4

it

Bihar 4 . Muzaffarpur
2, Patna.
3. Ranchi
4. Monghyr
Gujarat o 1. Anand
2. Baroda
3. Junagadh
4, Surat
0, Morvi

Himachal Pradesh 1

—s

. Mashebra

Jammu & Kashmir 1 1. Malangpora

Kerala 3 1. Kottarakara
. Peroorkada

3. Talliparamba

oo
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T

Name of the State.

Madras

Madhya Pradesh

Maharashtra

Mysore

Orissa

Punjab

No. of Centres.

Location of the centre.

s

o N

© D 9T W

© 00NN U s

t"rh-ta:tb-:';_—t

Aduthurai

1,
2. Bhavanisagar
3. Kovilpatti

4,
5
6
7

Krishnagiri

. 5, V. Nagaram
. Pattukottai
. T. Kallupatti

Antri

Beiul
Chandkhuri
Obaidullaganj
Nowgong
Powerkheda
Satarati
Gwalior
Waraseoni

Amravati

. Jalna

Buldana
Jalgaon
Kolhapur
Manjri
Tharsa
Parbhani
Sindewani

Bagalkot

. Mandya
. Kudige

Dharwar

. Gangavati

Balasore
Bhubaneswar
Bolangir
Rangeilunda
i"henkanal

. Batala

Nabha



No. of Centres. Location of the cenire,
e et —

Name of the State.
A EE—

Mandore
Tilonia

Kotah

Swaima dhopur
Garhi

Rejasthan 5

< g O

Bakashi-ka-~Talab
Asafpur

. Baraut
Bulandshar
Bichpuri
Chirgaon
Dohrighat
Faizabad
Ghazipur

. Fategarh

. Gorakhpur
Gurukulkangari
Hawal bagh
Jhusi

. Kalakankar

. Bakewar

. Mainpuri

. Lakhooti

. Pauri Garhwal
. Pratapgarh

. Rampur Maniharan
. Rudrapur

, Tamkhoi

Uttar Pradesh 23

P 0 1o

L]

©® @

RO UEa BT DO o h e ! ki gt et e

West Bengal ; P

Chinsurah 1
. Fulia 1
Fulia 1T
Malda

. Kooch Behar

SUMIoN e 22

North East Frontier Agency 1 1. Pasighat
. Pasig

Tripura .
1. Lambuchara

-———— e .

e - - .



APPENDIX No 3.
—_— D

STATEMENT SHOWING THE PROGRESS OF PRESERVICE TRAINING PROGRAMME OF GRAMSEVAKS

i
8l. Name of the State No. of Gram - No. of Gram-~ No., of Gram- Nn-r.: umem- 20 ¥
No. sevaks tralned sevaks trained sevaks trafned sevaks tralned Total Grand Total,
upto end of upto end of ,  during. l:hrtng.__ i (Col, 5+8)
First Plan Second Plan (1961-62) (1962-63)
Period (1851-56) perlod (1956-61) | ERT Ll
1 2 - 3 4 0 6 _T____ ] e
1. Andhra Pradesh 702 2, 942 484 453 837 4,581
2. Assam 267 1, 346 179 63 242 1, 865
J. Bihar 1458 4,011 690 308 998 6,467
4. Gujrat 403 1, 380 233 177 410 2,193
5. Himachal Pradesh 239 180 - 47 47 476
6. Jammu & Kashmir 187 209 o0 38 88 oM
7. Kerala 215 716 131 £ 131 1,062
8. Madhya Pradesh 1333 2,361 4085 396 801 4,485
9. Madras 667 2,691 521 490 1,011 4,369
10. Maharashtra 318 1, 686 1,609 41& 2, 025 4,029
11. Mysore 088 1, 081 143 322 465 2,534
12. Orissa 273 1,802 146 253 J89 2,774
13. Pumjab 920 1,075 168 137 306 2,301
14. Rajasthan 286 1, 438 180 223 403 2,127
15. Uttar Pradesh 791 6, 654 1,675 1, 547 3,222 10, 887
16. West Bengal 907 1,679 493 118 611 3,097
TOTAL: 10, 254 31, 211 7,108 4,988 12,096 53,561
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Appendix 4

LIST OF GRAMSEVIKA TRAINING CENTRES (S TATEWISE)
gl. Name of the State. No. of Gramsevika Location
Nc; Training Cenfres
' 6 s Rajendrana gar I
1. Andnra Pradesh . Ralondraviii i
3. Sakalkot
4. Kalahasti
5. Bapatla
6. Gopanapalem
2. Assam 1 1. Jorhat
3. Bihar 3 1. Ranchi
2. Muzaffarpur
3. Patna
4. Gujarat 3 1. Baroda
2. Junagadh
3. Koba
5. Maharashira ) 1. Manijri
2. Sindewahi
6. Himachal Pradesh 1 1. Mashobra

7, Jammu & Kashmir -

8. Kerala 1 1. Kottarrakara

9. Madhya Pradesh 6 o
Obedullaganj
Nowgong,

. Powerkheds

. Kasturba gram

Chandkhuri

N

10. Madras

%]
=

. Bhavanisagar
T, Kallupatti
3. 8,V, Nagaram

o

11, Mysore

4 1. Dharwar
. Ma ndya

. Gangavati

e bo
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SL.' Name of the State_,_ _ND. ﬂf_ Gramsevika Location.

No. Training Centres.

12. Orissa 2 1. Bhubaneshwar
2. Barpali

13. Punjab 2 1. Batala
2. Nabha

14. Rajasthan 2 1. Kotah
2. Mandore (Jodhpur)

15. Uttar Pradesh 9 1. Bulandshahr

2. Bakshi-ka-Talab
3. Gazipur

4, Bichpuri

9. Hawalbagh

6. Faizabad (Mashoda)
7. Dohai

8. Rudrapur

9.

Lakhna (Etawah)

16. West Bengal 2 1. Burdwan

TOTAL 46 o

=T



Statement showing the progress of preservice Train

Appendix No. 5

ing Programme of Gram Sevikas,

——

Total No. of Gram

No. of Gram

Toial of Gram

e

Sl. Name of the State h
No. Sevikas trained in  Sevikas trained Sevikas upto
ond Five Year Plan during Third 31. 3. 1963.
(195@-61: : Five Year Plan
1961-62 1962-63
1. Andhra Pradesh 323 103 157 583
R Assam 108 38 45 191
8. Bihar 166 116 121 403
4. Gujarat 176 ol 66 299
5, Maharashira 300 24 98 422
6. Hima chal Pradesh fal 41 25 137
(it Kerala 98 40 33 171
10, M]{BUI‘E 103 71 99 907
11. Orissa
12. Punjab
167 79 55 301
13. Rajasthan
100 59 59 175
14. Uttar Pradesh 316
280 256 859
15. West Bengal
20
B 04 36 298
TOTAL: 2, 981
e ——
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PENDIX No.6

STATEMENT SHOWING THE
PROGRESS OF INSERVICE TRAINING PROGRAMME OF GRAM SEVAKS

“8l. - No. of No. of *
No. Name of the State Centres Gram Sevaks
in operation trained
e e 5 (31.3.63)
1. Andhra Pradesh 3 282
2. Assam 1 356
3. Bihar - 130
4, Himachal Pradesh 1 170
6. Jammu & Kashmir 1 86
6. Gujarat - -
7. Kerala 1 437
8. Madhya Pradesh 2 489
9. Madras 2 524
10, Maharashtra - =
11. Mysore 2 870
12. Orissa 1 218
13. Punjab 1 152
14. Rajasthan 1 470
16. Uttar Pradesh 7 2,030
16, West Bengal T "
17. Directorate of
Extension 1 369
TOTAL : 24 6, 283

* Estimated figures
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APPENDIX 8

ES
T MATTER REFRESHER COURSES
SHOWING THE PROGRESS OF SUBJE

Bl 185868 1859-60 . Lmu-&;ﬂ A :.rHH:a. < ™ ;:HI-E:a. - :iutal e
No. Name of the State No. of No, of No. nf' !ﬁﬁm courses pOrSOmS COUr@es porsons COUrSes persons courses  persons
cOUrBes ::‘:I:: course :’;w 1 Cox thadd trained trained trained <
1. Andhra Pradesh - 35 1 44 1 a3 2 57 1 28 5 200
2 Assam 1 24 1 25 1 24 1 20 2 57 6 130
3. Bihar 4 a5 2 28 1 20 - - 2 46 ] 129
4. Gujarat 1 10 - 10 - - 1 20 1 24 3 64
5. Mahmrashira 1 25 1 b~ - - 1 25 1 11 4 86
§. Kerala - 14 1 23 1 34 1 27 1 22 4 120
7. Madhya Pradesh - 10 1 27 3 114 1 24 2 43 7 218
8 Madras 1 30 5 81 2 64 1 19 1 30 10 224
9. Mysore - 40 - 45 1 40 3 50 2 35 B 210 !
10. Orissa - - - 12 1 27 2 42 1 15 4 98 ]
11. Punjab - 10 2 45 2 47 2 32 1 22 7 157 1
12 Rajasthan - - - - 1 29 1 20 1 24 3 73 J
19, Dtiar Pradesh 2 37 2 a7 3 144 5 154 6 115 18 487 |
14. Wesi Bengal - 7 - 22 - . - = - G
15, Jammu & Kashmir - - - d - 4 " ; . 2
16. Himacha! Pradesh = 1 g s 5 E . ] 2
17. Delhi - 4 X 3 1 = r . y ;
18. N.E.F,A, 5 " i 1 _ : : : ; .
19. Manipur = a L , . - ) i ; ;
30, Tripura " ’ " 1 X . :
21. Nagaland ; - z : : i ;
i d ; : 4
i SO | A 16 450 17 5 21 408 21 457
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Numef the state ¢

e A

9.
10.

11

13.
14.
15.
16.
17.
18,
18

20.

21,

—

Punjab
Rajasthan
Uttar Pradesh

West Bengal

Jammu & Kashmir

Himachal Pradesh

Delh{
N.E.F.A.
Manipur
Tripura

Nagaland

TOTAL: 10

=t

10

11

14

12

18

11
11

10

218
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APPENDIX 11
UTH PROGRAMME AROUND THE TRAINING CENTRES

STATEMENT 8 HOWING THE PROGRESS OF PILOT YO

- umber
Number  Mghila Mandals N
Sl. Name of the State :ﬂutﬂ{?nﬁhﬂslu:; 5 No. of  No. of of Clubs 'I’utafl No.
. 8 mbe O
2 GQT Cs. Youth clubs members Gram Mahila ARy membersh
T eipanined Sevika ~ Mandals tp
during 2nd Tralning organised
2nd Plan £
. ey ; o 1, 440 4 8 140 80 1,580
2. Assam 4 24 480 1 1 20 &3 500
3. Blhar 4 38 720 3 4 60 40 780
4. Gujarat 5 43 760 2 2 36 45 785
5 Hlmachal Pradesh 1 A 172 1 2 20 10 192
6. Jammu & Kashmir 1 The scheme s not yet implemented in Jammu & Kashmir,
7. Kerala 3 28 495 1 2 40 30 5356
8. Madhya Pradesh 7 62 890 6 8 135 70 1, 125
9. Madras 7 28 587 3 2 45 30 632
10. Maharashira o 88 1,460 3 2 45 90 1,505
11. Mysore 5 43 1, 355 3 7 125 70 1,480
12, Orissa 5 50 1,650 2 - - 50 1, 650
10, Puab 3 26 620 2 4 155 30 776
14 Rajasthan 5 38 575 2 9 35 40 610
15, Uttar Pradesh 24 230 6, 000 8 10 165 240 6, 165
16, West Bengal :
: 2 AT4 : - - 10 174
TOTAL: 82 786 .
20,968 43 54 1,030 840 21,998
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